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From Right : Shri K. Mahesh (Kerala), Shri Jagdish Sharma, From Right : Shri C.P. Nayee, Shri T.N. Rahate,
Shri T.N. Rahate, Shri Thrivikiraman Nair, Shri B.M. Ghosh, Shri D. Theagarajan,
Shri R.N. Gadgil (Guruji), Shri Hanifa Japan's delegates Shri Eiichi Ito and Shri Masuru Honda

Ahmedabad to attend Change in Postal Management Seminar and our beloved Secretary
General Shri D. Theagarajan and Shri T.N. Rahate, General Secretary invited them to
attend our CWC. They were very much pleased to see their hearty welcome and respectful
offering of shawl, pagdi and garland.

Shri Ito replied for welcome of Japan’s delegation and compared Postal Service
in Japan and India. He told that there is similarity of Postal function in both the nation.
Shri Eiichi Ito particularly told that he also entered in Postal Department of Japan as
Postman and is now working as Postmaster for Insurance Branch of Japan.

In our CWC as usual Shri T.N. Rahate produced printed General Secretary report
which was discussed pagewise and approved by the house. Shri Rahate summed up the
issues in his long speech and thanked all who attended the CWC including Senior Leaders.
In last, vote of thanks was given by Shri Kurudigi, AGS from Karnataka.

Next CWC will be held at Jabalpur, MP.

Seminar on Change in Postal Management

The seminar on change in Postal Management introduction of global technology was
arranged with the help of Union. The Japan guest Shri Eiichi Ito and Shri Masuru Honda
attended the seminar.

Tata Consultancy Services representative gave lecture and showed video film of change
in management due to advanced technology and in future what will be the position of Postal
functioning. Shri Sarvaleshwarkar, Director PTC Vadodara was present on the occasion and
he gave speech concerning to new development on technology coming in Postal Operation
and asked the staff to rise on the occasion and accept this as a challenge to Postal Staff. He
particularly said that if staff got any difficulty or doubt they must tell freely first to the
administration and if they are not satisfied then only they can make it for public. This was a
very good direction given by Administration.

Shri D. Theagarajan, Shri Rahate both took part in the discussion and thanked UNI and
Postal Department for arranging Seminar on vital and important issue of change in
Postal Management with advance technology.

- Editor
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11.

Resolution Adopted on
2nd CWC Meeting in Ahmedabad
On 30th, 31st May, 2013 to 1st June, 2013

Abolition of Nodal Delivery Centres. Case of West Bengal, Karnaka and some other
Circle.

Filling of Post of Membr RCJCM in West Bengal Circle, Andhra Pradesh and other
Circle those are due for change in RCJCM due to completion of Tenure of present
incumbent.

Holding of Four Monthly, Bi-Monthly and Monthly meeting.

Filling of vacant post of Postman MTS upto target date 30th June 2013 as directed by
Department of Posts.

To stop harassment to Postmen by one or another way by asking to work beyond duty
hours and many other ways.

Immediate payment of Speed Post incentive.

Timely holding of DPC at all level (from GDS to Postmen & MTS).
Immediate supply of Uniform, Saree, Chappal, Shoes and other kit items.
Immediate finalisation of cadre restructure of Postman cadre.

Special examination for GDS to Postman for the vacancies of 2009 to 2012 due to hard
question papers of the LGO Examination.

To fill up vacant 4 posts of CHQ - (1) President; (2) Deputy General Secretary;
(3) Working President; (4) One Vice President (5) One Org. Secretary Cooped,;

(1) Shri L. Mujumdar as President, NUPE P-IV (CHQ);
(2) Shri A.K. Solanki as Working President, NUPE P-1V (CHQ) ;
(3) Shri Jaypal, Haryana as Vice President, NUPE P-IV (CHQ)
(4) Shri V.K. Mathur as Deputy General Secretary, NUPE P-1VV (CHQ)
(5) Shri R.K. Mishra, M.P., Jabalpur as Org. Secretary, NUPE P-IV (CHQ)
in place of
(1) Shri C.P. Nayi; (2) Shri L. Mujumdar; (3) Shri Subesingh;
(4) Shri A.K. Solanki; (5) Shri I.L. Yadav.

Sd/-
CHQ President
1. Shri C.P. Nayi, Retd.
2. Shril.L. Yadav, Retd.
3. Shri Subesingh, Resigned as Deputy General Secretary
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Shri G K. Padmanabhan
passed away

Shri G.K. Padmanabhan former
Secretary General FNPO expired on
6-6-2013 at New Delhi. His contribution
towards betterment of Postal workers
service conditions will be remembered
by one and all for the years to come.
Because of his full support and efforts
NUPE P-1V has achieved great heights.
FNPO/NUPE P-1V convey heartfelt
condolences to bereaved family.

(T.N. Rahate)

W Seg-H-leg T 9| General Secretary and
President FNPO
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Legal Position to Abolition of Posts

As per the orders issued by the Government of India in 2001 for abolishing posts as per
screening committee recommendations, only 2/3 direct recruitment vacancies should be
abolished. Promotional Posts should not be abolished. Based on this order Kerala circle filed
a case in CAT Ernakulam against abolishing Postmen & Group 'D' posts, as these posts are
promotional posts of GDS employees. Department argued that promotion from GDS to
Postman/MTS is direct recruitment and not promotion. But CAT has not accepted Department
arguments. CAT, Ernakulam bench delivered a Judgement that promotion from GDS to
Postman/MTS is not direct recruitment but promotion. CAT Directed CPMG not to abolish
Postman/MTS posts and to fill up all the posts by promoting GDS.

Department went on appeal to High court Kerala. But High Court confirmed CAT
order. Accordingly in Kerala circle all the promotional posts of GDS were filled by promoting
GDS. Based on the same order now FNPO P4 & NFPE P4 CHQ and GDS (NFPE) have
filed a case in Principal CAT and obtained stay order from abolishing Postmen & MTS posts.

Some comrades are asking why abolition of PA/SA posts cannot by stayed. Department
is not abolishing the promotional posts in the PA and SA cadre (LGOs vacancies). But they
are abolishing direct recruitment vacancies only.

Eranakulam CAT order is not applicapable to Direct recruitment vacancies. Itis applicable
to promotional vacancies only. In the PA/SA cadre there is no promotional vacancy for GDS
in the oustide quota (Direct Recruitment Quota). This is the legal position. There is no chance
for getting stay order for PA/SA direct recruitment post as it is not promotional post. This is
the legal advice received by us.

FNPO P4& NFPE P4 CHQ has protested against the abolition of Posts, but Department
of posts is taking a stand that eventhough they have tried best to get exemption from abolishing
direct recruitment posts, the Government of India has not granted any exemption and hence
the Direct recruitment vacancies recommended by screening committee up to 2008 have to
be abolished. From 2009 onwards there is no abolition of posts and all the vacancies can
filled up as per the orders of the Department.

Regarding postmen and MTS abolition, the abolition is stayed on Technical grounds
stated above because the CAT Ernakulam has clearly ruled that promotion from GDS to
Postman & MTS is not direct recruitment.

This argument cannot be raised in the case of PA/SA direct recruitment vacancies.

Order of CAT (Principal Bench)
On Stay Granted by CAT (P.B) Delhi
Against Abolition of Posts of Postmen & MTS

Years 2005 to 2008

Department of Posts ordered abolition of 17093 posts of various cadres. Out of which
about 7500 posts were related to Postmen & MTS. AIPE Union Postmen & MSE/
Gr. 'D' & NUPE Postmen & MTS filed a case No. 1736/21.05.13 in CAT (P.B) Delhi
along with AIPEU GDS (NFPE) others. The Hon'ble CAT Delhi has granted stay against
the abolition of posts of Postmen & MTS only. (Copy of Stay Order on Page No. 16).
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ALL INDIAPOSTALEMPLOYEES UNION POSTMEN & MSE/GR.'D' (NFPE)
NATIONAL UNION OF POSTAL EMPLOYEES POSTMENAND MTS (FNPO)

No Memo/Postmen JCA/2013 Dated : 7th June, 2013

MEMORANDUM SUBMITTED TO
THE SECRETARY DEPARTMENT OF POSTS
ON URGENT ISSUES OF POSTMEN AND MTS STAFF

The All India Postal Employees Union - Postman and MTS / Group 'D' and the National
Union of Postal Employees - Postman and MTS jointly submit this memorandum on urgent
issues of Postman and MTS staff on which our both organizations will launch a series of
nationwide Programme of Action to draw the attention of the Postal Directorate for early
settlement.

Postmen Committee Recommendation not implemented.:-The P4 CHQs of both NFPE
and FNPO have come to the conclusion that despite the recommendations of the postmen
related issue committee; no orders on the following issues have been issued to implement them.

(a) Extraction of data entry work from Postman:- Suitable instructions/Orders to
all the Circle are to be issued by 30th April 2012, nothing has been done so far. An early
issue of orders are required to implement them.

(b) Revision of postmen Norms:- Postmen norms issued by the Department are
very old. The decision taken in the committee are not convincing. As such it is suggested
that formation of fresh Internal Work Study Unit with one/two staff side member to review
all work performed by postmen staff with door to door measurement of beats was requested.
Internal Work Study Unit for this job is to be ordered by the Directorate as the same does not
come under the jurisdiction of the Committee.

(c) Change in procedure for payment of Speed Post delivery incentive: At present
the procedure for payment of incentive is very lengthy. No body prepares bills. In case the
bills are prepared they remain under verification of PRI/SDI/ASP then goes to sanction to
the Divisional Head. After sanction of bills from Divisional Head to DDOs for payment.
Then bills are to be prepared DDOs for payment office wise. It is suggested that module for
payment of Speed Post Incentive in the computer soft ware be installed and give powers of
payment to the concerned postmaster on weekly/ monthly. After payment the concerned
vouchers be sent to the DDOs for accounting purpose.

(d) Combination of beats : It was decided in the above meeting that limit of combination
of beat in the post office having 4+strength will be removed since it adversely affects the
delivery efficiency. But orders on this item are yet to be issued by the Directorate. This need
to be done at the earliest.

(e) Delivery of Heavy parcels and EPP articles:- It was pointed out by the staff
side that Postman face difficulty in delivery of registered parcels weighing more than 5 Kgs
each and EPP articles of which the maximum weight of 35 Kgms, per articles has been
fixed. It was highlighted that either some reasonable rate and mode of conveyance for
delivery EPP articles should be fixed or the rates of coolie charges fixed in the past should be
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revised for efficient delivery of registered parcel. It was decided that the Directorate will
consider reiterating the instructions on coolie charges to all the Circles so that the delivery of
heavy parcels is not adversely affected. Whether coolie charges pertaining to heavy parcels
have been enhanced due to high prices. As regards EPP parcels, whether mode of conveyance
with rate of each mode have been decided by the Directorate.

(f) Corrigendum on density of population:- The staff side drew attention of the
committee to note of SI. 8 in the Directorate letter No 9-1/2005-WSI/PE | dated 5.2.2010
which stipulates that area having a density of population 2500 per Sq. KM may be taken as
congested area "and pointed out that the same has incorrectly been printed as it should refer
to 2500 per sqg. Mile instead of 2500 sgq meter. They quoted a clarification received from
PTC, Mysore which has cited Directorate letter dated 19.02.76 indicating establishment
norms for Postmen and defining congested area or having a density of population of 2500 per
sg. Mile. After discussion it was agreed that Directorate would examine and issue suitable
amendment /corrigendum to the Note 8 of the revised norms of postmen establishment.

(9) Creating of justified additional posts:- In this connection while implementing
the system for delivery work and allowing postmen to write correct remarks for non-delivery
The staff side drew attention to item No 25 minutes of the last JCM meeting issued on
1.3.2012 wherein it is mentioned that the issue is under examination by the Postman Committee
being chaired by CGM (PLI). After discussion, the view emerged that this item is not part of
Committee's mandate and the issue pertains to creation/ re-deployment of Posts which is
basically a policy issue. However, the staff side mentioned that Postmen were not able to
write correct remarks for non delivery of article due to heavy work in the project Arrow
Offices, it was therefore decided that the experience gathered after implementation of project
Arrow in various Post Offices could be examined. Result on examination has not been
communicated so far in this regard.

2. Cadre Restructuring of Postman and MTS:- The first and foremost issue on
which a bias against the Postman is clearly visible is that of cadre restructuring for this
cadre. The Department though conceded to form a Cadre Restructuring Committee during
the strike negotiations with the Postal Joint Council of Action had issued orders omitting the
cadre of Postman and MTS from the ambit of cadre restructuring. This shows the mind-set
of the Department on the important issue of cadre restructuring of Postman and MTS cadre.
The stand of the Postal Directorate was against the direction of the Official Side in the
National Anomaly Committee that every department shall go into the issue of cadre
restructuring for boosting the promotional avenues of employees rather than depending too
much on the MACP Scheme for that purpose. It is a known fact that the cadre of Postman
and MTS have no in-situ promotion in their cadre except the promotion to the cadre of Postal
Assistant through a competitive examination. Every other cadre other than the cadres of
Postman and MTS have their own hierarchical promotions in their own cadre and this
discrimination cannot be ended without a proper cadre restructuring in place for the Postman
and MTS cadre. Even the flimsy promotion for the cadre of Postman earlier to the introduction
of TBOP/BCR like Head Postman, Sorting Postman etc have disappeared from the scene
and as on date no promotion in the cadre is available to both these cadres. Unfortunately the
Department of Posts not only not in a position to appreciate our contention as well as the
proposal for cadre restructuring based on percentage basis as available to all cadres in the
Department of Railways but not inclined to consider any cadre restructuring proposal to
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these cadres. The absence of any promotion to them in their own cadre leaves them totally
frustrated and takes away any incentive to perform better to the services. This has to be
properly appreciated and attended to by the Postal Directorate in the absence of Cadre
Restructuring Committee failed to find out any alternate proposals to our proposal based on
percentage.

3. Door to Door Scientific Measurement of Beats:- (A) At present the door to
door beat measurement system adopted by the department is not only unsatisfactory but also
incorrect one as neither scientific device like foot meter nor cyclo meter is used to assess the
actual length of beat. The measurement of beats is generally done while sitting on the table
by guess work only. Moreover the workload of mail delivery and number of houses to be
visited during duty of eight hours has no where been laid down causing extreme harassment
to postmen staff. It is demanded that the number of houses to be visited and number of
articles to be delivered should be laid down in the interest of delivery efficiency and
rationalization of workload of postmen staff as well.

The Directorate ordered for rationalizing of Postman beats after hearing our complaints
that Postman beats are constructed unscientifically with long distances humanly impossible
to cover on a day. Many examples like more than 70 kilometres beats were brought to the
notice of the Postman Committee to substantiate our complaints. Based on the discussions
the Directorate agreed to issue orders for measuring the beats and rationalizing them
appropriately. Unfortunately the CHQs of our Unions are receiving complaints from our
Circles that re-measuring of beats is being done most unscientifically without using either the
cyclo-meters or foot-meters but applying their imaginary calculations. This has complicated
the problem more and there is widespread resentment among the Postman staff. Both our
Unions urge upon you to issue strict instructions to measure all Postman beats only by using
cyclo-meters or foot-meters for the purpose of rationalizing the beats.

(B) To fix the meeting of Committee for Modification in Order No. 31-38/79-
PE-I dt. 22-5-1979:- The Committee Constituted for examination of Modification in
Departmental Order No. 31-38/79-PE-I dt. 23-5-1979 in R/O footwork of the Postman from
door to door walk in R/O Item DO 4 of Periodical Meeting held on 29-11-2012 and
Departmental Council Meeting on 28-12-2012.

4. Revision of Syllabus to Departmental Exams Modification:- (A) As narrated
in the earlier paragraph the only avenue open to the cadre of Postman / MTS for higher
promotion is that Postal Assistants through competitive examinations. The Department opted
for revision of syllabus and pattern of examinations and the Staff Side too agreed to it. It was
told to us that the revision of syllabus and pattern of examinations would go a long way to
help more candidates get through the examination to avoid many vacancies go unfilled after
every examination. It took a long time for finalising the syllabus and new method of examination
introduced for LGO exam. However it is found that contrary to what was told by the
Department the examinations of LGOs as well as the examinations from GDS to Postman
and MTS have become so tuff that it has become extremely difficult to answer many
questions. Many questions are of such a standard that even IPS Officers may not be able to
answer easily. This has led to a situation wherein the candidates could not get through these
examinations and a large number of vacancies remain unfilled after the examinations. Both
of our unions urge upon you to set up a high level committee of Officers with Staff Side
Members in it to review the whole syllabus for suitably modifying it.
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(B) Request to conduct special examination for recruitment to the Postman
& MTS cadres for the years 2009, 2010, 2011 and 2012:- To avoid recurring
vacancies due to leaving of qualified employees of high standard in the background of
submission made above, it is requested that - 1. To fill up the vacancies for the years
2009 to 2013 in the Postman and MTS cadre a special examination only for GDS/MTS
employees may be conducted. 2. The question paper may be set on the basis of practical
and relevant work routinely done by the regular MTS and Postman employees. 3. The
work of setting question paper may be got done by a promotee officer who is having
practical knowledge of the nature of work being done by the MTS and Postman
employees.

(C) Filling up vacant posts with Residual vacancies:- All vacant post of Postmen
& Group D/MTS should be filled in within 30th June 2013 as directed by Directorate. There
is no chance to fill up vacant posts in due time as no notification has been issued in many
circles like A.P. and Assam Circle etc.

5. Improving the Quality of Uniforms and timely supply of all kit items:- The
Postman and MTS are called the uniformed staff in the Department of Posts. Unfortunately
these cadres who are actually moving among the members of public pose a poor picture to
the image of the Department because of the inferior quality of the uniform cloth. Despite the
agreement with the All India Unions by the Department that facilitated inclusion of staff side
member from the Unions in the purchase committee of uniform cloth to ensure purchase of
better quality of cloth,, the problem persists. This cannot be sorted out unless the cost price
permitted by the DOPT is enhanced on the face of escalating prices of all commodities
including the textiles. The cost price permitted by the DOPT cannot ensure better quality
uniform cloth from the market. Added to this are the violations here and there in Circles
where the Administration is not sincerely ensuring inclusion of staff side members in the
purchase committee and no protection against ensuring supply of the selected quality of cloth
only to the staff. These have to be addressed immediately.

6. Stop Unscientific Measurement of Postmen Beats: The Directorate ordered
for rationalizing of Postman beats after hearing our complaints that Postman beats are
constructed unscientifically with long distances humanly impossible to cover on a day. Many
examples like more than 70 Kilometres beats were brought to the notice of the Postman
Committee to substantiate our complaints. Based on the discussions the Directorate agreed
to issue orders for measuring the beats and rationalising them appropriately. Unfortunately
the CHQs of our Unions are receiving complaints from our Circles that re-measuring of
beats is being done most unscientifically without using either the cyclo-meters or foot-meters
but applying their imaginary calculations. This has complicated the problem more and there
is widespread resentment among the Postman staff. Both our Unions urge upon you to issue
strict instructions to measure all Postman beats only by using cyclo-meters or foot-meters
for the purpose of rationalizing the beats.

7. Cycle Maintenance Allowance to MTS:- The Cycle Maintenance Allowance is
paid to all Postman staff without any conditions whereas the MTS Staff who are engaged in
letter box clearing or other outside office work excluded from the ambit of CMA. This is
unjustified. The MTS Staff also are to be paid CMA without any conditions as like Postman
staff. Both our Unions urge upon you to issue necessary orders to pay CMA to all MTS
without any conditions.
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(a) Revision of Fixed Monetary Compensation (FMC):- This has reference to
your office letter No 10-7/2003.P.E.11 dated 24th Nov 2010 wherein existing rate on revision
has been enhanced for each category except Multi Tasking staff whose rate of remuneration
has been reduced @ Rs 60/- per holiday for 4 hours whereas MTS staff was getting @ Rs 63.45
per holiday for 3 hrs on hourly basis @ Rs 21.15 per hour. Protracted correspondence made
proved in fructuous. This need to be reviewed for proper justice to the MTS staff.

8. Abolition of Nodal Delivery Centers at all metro cities:- All Nodal delivery
centers should be abolished throughout the Country immediately to avoid complication in
day-to-day delivery system. (Example-West Bengal Circle, Karnataka Circle, Bangalore,
Maharashtra Circle Mumbai GPO).

9. To Stop harassment:- The postman staff being tortured for 100% delivery and in
various cases by asking them to work beyond duty hours and many other ways harassment
is there it must be stopped.

10. Promotional posts of Postmen Cadre:- The posts of Mail Overseer, Cash
Overseer, Head Postman and Sorting Postman should be considered as promotional posts
for Postmen cadre and an additional increment or some allowance should be granted for
performance duties on such posts. Seniority criteria of postmen should be taken in view
while deploying on these posts.

Programme of Action:- The AIPEU Postman and MTS / Group 'D' and the NUPE
Postman and MTS both while urge upon you for a speedy redressal of the above urgent
issues, have decided to focus attention on all these issues by launching unitedly a nationwide
Programme of Action as follows-

1. Work Spot Demonstrations:- During lunch hour or evening hours in all divisions
to highlight the sectional demands of the P4 from 20th to 22nd June, 2013.

Day long Mass Dharna in front of Divisional Offices on 28th June, 2013.

Mass Hunger Fast in front of Regional Offices and Chief PMG Offices on

9th July, 2013.

4. Delivery of Mail wearing Half Pant & Vest (Male PM) and without uniform
by Female Postmen:- Postmen (Male) and Postmen (Female) will deliver mail
on 23rd and 24th July 2013 by wearing Half Pant and Vest (Male Postmen) and
without wearing uniform in case of female postmen to protest against substandard
and irregular supply of uniform and other kit items.

5. Mass Hunger Fast in front of Dak Bhawan:- Including all CWC Members
and submission of Strike Notice to the Secretary Department of Posts on
20th August 2013.

6. Indefinite Strike from 16th September, 2013:- Both our Unions are still
confident that the Secretary Department of Posts would intervene personally to
restore normalcy and tranquillity at the earliest by causing orders for the redressal
of the burning issues of Postmen and MTS.

2.
3.

Thanking you,
Yours faithfully,
Sd/- Sd/-
[T.N.Rahate] [Ishwar Singh Dabas]
General Secretary General Secretary
NUPE P4 AIPEU P4
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NUPE Postman & MTS 3ik AIPEU Postman & MTS/Group ‘D’
Is1oait Bl 3T A g IFA Soraa
Tl SniQiaor O BRicsa @B FaHT

NUPE Postman and MTS =it AIPEU Postman & MTS/Group ‘D’

A T 77 thaen fhar & i Postman R MTS ¥ S Saeid Ja@l W &A1 STehfia

T  OTT THIE B T TR WK TR e FopalT T | 3 R W T spred FToielT o bt 1t

& 8 39 BN & -

|, orel Tl U WEYI ¢ 20 S ¥ 22 54, 2013 7 oft fediori # o e & S
1T o6 T P-1V fersamefiay Hisfi o i

2. ek fead =1 arfeeh &RAT - 28 S, 2013 & fedisma Frfadi & 9 |

3. WM YEESAT : 9 AR, 2013 1 swa SrafeEt ik CPMG s@fadt &
A |

4. UEY GREHA G B Ue 3T Sf-&m Ug-eRt agr Higel UeeHs 3R foqr
IfToRTH UE STeR TerauT : 23 371 24 e, 201 3 i fean & i g 3k g
fehe STEeH do S Al Sufd & fkiea®y gew e g de ik afam
TR 4T AT TR A FTT 5T Ffhr we e faemor i |

5. W I@ STk WaF & 9TH ¢ 20 30, 2013 H CWC & qeft g god
A Bl Wehe ), feurdtie 311t Uiee ol ggdrel & Hifed g |

6. 16 fadsr 2013 & AfTYeraeRTeli= ggarer : gud a= afrri i 31 off e 8
Yohell, feurdtie 37t UIe, SfFaTd dX I 39 A § 3&eT il 3N IR 37X
MTS ¥ S[S Sl Jaal 1 HHTE ST 1 Aol ST 2 dlfeh (el 3l = I
T 3T Tife Tefid e H weg fie e |

L
q9&Y
(.. ©R) (SveR fiig T g
SR okl S Hohe &t
NUPE P-1V AIPEU P-1V
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oo 3nedf & Bl 3igare
(DG P&T No. 16-3/63-SR dt. 06-07-63)
TS TR TR % TG doe § Wie ol ST H 1S TTUfd 781 & aeT 98 99 ol 9a= a1 |

(DG P&T No. 33/2/68-SR dt. 7-5-68)

e o €. 13-2/68-TH.31R. &l 16-3-68 & SITHR SR Td e el THIRTLH o 919 THER
T T S T SH AT HEH 7 & S | TR Frrarera et ot 2 Agelt STy S o e F ol hig
TR AT A 3R 7 1 3+7h T bt 3 Foredy svefiereey v 1 et &g amiftm 1 S =R
e T . 16-2/77-TH.3TR o ST9R YT Se Ha1 Arwe # et safer ferer oot a8 & |
TR ot frremit o et abr St gan & @ o= T H foram e 2, e 3 el & o e i 2
ST STfrenrdl/ TRt o REeiTth ST W= o HTe™ § 1 ST1o=iieh == & ATead & e
ST WS 2 |

DG (P) No. 13-11-69-SR Part I dated 28-9-1970)
gt ot TSN | Hel, A SR ST Wb WA 1 Wi €, STCTT HIeleehiX bl STAfer & <1
Tebell @ | AT TN W 3ok THT & Y ST § SIS 1 S =

(18-11/19-SR Dated 9-3-72)

(1) s TR G AT TSl 1 e o 52 I 31fereh F&f gt |
(2) Tfdhel TR W Aafeh sgeh! 1 37afer i 52 F 3tferes T2t 2t |
(3) FHTIE TR T 3Trafie dadhi ol Sraf &1 5 ¥ atfers e gnft

(18-11/69-SR Dt. 9-3-72)

HE T Hichel TR W =41 o fTw qai sl e i g, I TR R o 98 d4 gt | g i
TR == o foru forwat o6t Sea 3t shig O =1 2 | farmiar uRtee o o1 S 6w, & fog, ==t
% ferralt =t T & fere shid o e 2

(DG P&T No. 16/7/73-SR dt. 29-5-1973)
TS 73§ Afed aegsi & foem | foeia 9 a= o fore geis: 7 & shae U & fo gftmfera g
T | T AFha TR & R Frafera & S TR & SEH-aM & A § 9 3791E ST 91feT |

(DG P&T No. 18-1/78-SR dated 9-11-1978)

T 3 goft T Rt wa we & gedt o 3w @ e fhe st enfe | R of denra
79ET 3T6H TS 1 ¥ie e gfafien e 2q fae == & fore e aq o9 % sfafafesi &
TP ek feram feret foma ST Hepa 2 |

(DG (P) No. 54-1/83-SPB-II dated 6-12-1983)
TS S 319 T 9. 3-6/82-TH.37. H W &9 I &al 741 ¢ & i Tl W R 984 & fre §
ST FeraTR et o T Rere bl Hdfaferd et e W 360 a1 ol A et 1 IS T ol oMl Ae |
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[1.

13.

foremTe T %. 13-14/96-TH. 3R, % SI9R Fa1 59 Bt f T2 T 1 qifaen o 96 £ |
BTAifoh, <ok 311% RIEH o dad F&a! &1 =T heldl o [T & T8 sl Jiounaii sl ESi3tl g7 &L
e 37 & W B & e foha ST g B |

P37 9.2, g1 foem 5 o a1 37 e S fepa e

fIRe™ T 5. 13-14/96-TH.3R. (3eg® 111) fR. 18-12-1997 3 STTHR 7 7Ww=aT 31e e
AT o T} S HEI et S W | gHeh aneft 7 Tefe T o 7

3T Ffera R & AT o o Fore w1 3 varfrenTd) ey Srehfereh sfarehret o forw gehar & srerd
Ty STehftae STaehTei o Stferham Hmr ueh 9 # 20 fam T atfers T &)

(DG (P) No. 10-3/87-SR dated 8-3-1989)

I ST /S e | fafs T W g 0 qid SR R S =i o ge w)
fterar & therett feran ST =nfew | afs we § vt o # o w0 1 38 ) g d a9 s
TR IR FRTare 9 & Fo/f2 ht 97 11 a1feq | 77 off Syarwen it S =nfew 3 af
T § Wl SRR a1 T STerehTer IR @ T T/ | I 0 AT hi o T Sehfeueh
AT ! ST AR |

(DG (P) No. 31-1/83-SR daed 30-4-1992)

(1)  &FE S o & 1 g9 oo, Sf. femifiyes Sae 1 ST |

(2) e &= | 9w TE &, 93 o SIS & o TR SERER g1 SR STa |

() R U & NS F @ FreEo § 2, w6 U 8 & o g oesh, @ e A
ffres siaeh Haifer e (ST HaT) g oft s |

(4)  Hu/deHt  Ffther SRaTST T eI dohi S eI A £ F 99 TS, FT|

(DOPT OM No. 2/2/94-JCA dated 22-4-1994)

T 5. 16-5/TH.3TR. f&A7h 23-4-63 & SFTHR 3 Faiferd w1 b1 Hieftar wfea g9 Sl a9 §
ST TEAT © 1T 3 SHTE W ORI § il SAafed i B ST =Ry |

e ST T TR HIIT T N & WS U ST 7T ITRATE ST T UK R b § |
YT TEEIA S T § Shee T W et & 7 b T ' w

(DOPT No. 11012/6/2008-Estt. (A) dated 7-7-2008)

et =T i T g S Rud F SR | W@ I 2 df 59 FR0T U A
yfafte &t M X foran ST ve et sttt & ure afase ufaftedi & St & Hee |
Iy el o ST 39 Raars wfaffee e o stfer g

(DG (P) No. 8/15/2011-SR dated 1-2-2012)
faumia H=nial ¥ et Jraem U311, 17 & T o S1.0g. i e &9 201 | & Fam 23
1 AN el U8, fE1/dre- e % 30T & wiHdal | & e S =nfew |
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Promotion in the same Grade Pay

One Increment Order Issued Dated 7-1-13.
Fixation of pay on promotion to a post carrying higher duties and responsibilities,
but carrying the same grade pay.
No0.10/02/2011.E.111/A
Government of India
Ministry of Finance
Department of Expenditure
New Delhi, the 7th January, 2013
OFFICE MEMORANDUM
Subject:- Fixation of pay on promotion to a post carrying higher duties and responsibilities
but carrying the same grade pay.

The undersigned is directed to invite an attention to the provisions contained in Rule 13 of the
CCS(RP) Rules, 2008, which provides for the method of fixation of pay on promotion on or
after 1.1.2006 in case. inter-alia, of promotion from one grade pay to another. The Rule
provides for fixation of pay by way of addition of one increment equal to 3% of the sum of
the pay in the pay band and the existing grade pay (rounded off to the next multiple of 10) to
the existing pay in the pay band and then fixing the pay in the promotional post as per the
procedure prescribed therein.
2. In terms of this Ministry's OM No. 169/2/2000-1C dated 24.11.2000, dealing with the
situation whereby both the feeder and the promotional grades were placed in the identical
revised pay scales based on the recommendations of the 5th Central Pay Commission, it was
provided, inter-alia, that only in cases where it was not found feasible to appropriately
restructure cadres in question on functional, operational and administrative considerations,
extension of the benefit of fixation of pay under FR 22(1)(a)(1) could be considered on
the merits of each case, provided all the conditions precedent for the grant of this benefit
were fully satisfied and promotion to the post in question actually involved assumption of
higher responsibilities.
3. In view of the provisions which existed prior to 1.12006., the matter has been considered
and the President is pleased to decide that in cases of promotion from one post to another
where the promaotional post carries the same Grade Pay as the feeder post, the fixation of
pay in such cases will be done in the manner as prescribed in Rule 13(i) of the CCS(RP)
Rules, 2008, provided fixation of pay in such cases was done prior to 1.1.2006 in terms of
this Ministry's aforesaid OM No0.169/2/2000-1C dated 24 11.2000.
4. In so far as the persons serving the Indian Audit and Account Department are concerned,
these orders are issued in consultation with the Comptroller & Auditor General of India.
5. The Hindi version of this OM will follow.

Sd/-
(Amar Nath Singh)
Deputy Secretary to the Government of India
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RNINo. 57368/94 No. DL (N)/066/2012-14
Date of Publication :- 24 of every month JUNE, 2013

Principal CAT Court Stay Order

OA 1736/2013
MA 1382/2013

Present : Shri L.R. Khatana, Counsel for applicant
Shri M.K. Singh, Counsel for respondents

On the last date of hearing, i.e. on 23-5-2013, counsel for respondents was directed to
find out the latest position of the OA filed before the Ernakulam Bench of the Tribunal, so
that the prayer for interim relief could be considered by us. Today Shri M.K. Singh appeared
as counsel for respondents and stated that he has just been engaged by the respondents in
the matter and, therefore, he is not in a position to inform us about the stage of the proceedings
before Ernakulam Bench of the Tribunal. However, counsel for applicant has brought before
us the order of the Bangalore Bench of the Tribunal dated 23-4-2013 which reads as under:-

“M.A.214/13 for single application is allowed.

Issue notice to the respondents by dasti. Applicant shall take out notice and
have it served on the respondents within 7 days next.

Applicant submits that the casual labourers and GDS employees are waiting

for absorption in the post to be now held to be sufficient for abolition. He would

submit that if such things happen the right which they have accrued all through the

years, will be lost.
Therefore, | direct the respondents to file a short reply on the question of

interim relief passed by the applicants. They can also file a detailed reply within 4

weeks next, incorporating the reasons for such abolition whether public interest

involved in it and whether the livelihood and lives of casual labourers, who seems

to have been working, according to the applicants, for more than 10 years are

protected in any way and in the like matrix, within 11 days from the date of receipt

of this notice. Post for further hearing on 8-5-2013.

In the meanwhile, Annexure A-l and other consequential proceedings shall
remain in dispended animation till the next date of hearing.”

Orders passed by the Ernakulam Bench of this Tribunal are also placed on record
(page 26 of the paper book).

In view of the fact that two coordinate Benches have given interim relief to the similar
applicants, we see no difficulty in providing the same interim relief to the applicants herein.
Ordered accordingly.

List the matter on 11-6-2013 before the Vacation Bench by which time the respondents
may file reply.

Sd/- Sd/-
(A.K. Bhardwaj) (Manjulika Gautam)
Member (J) Member (A)
Sd/-
ATC

(R.P. Sharma)
(Advocate for petitioners)
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